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Key message  

Illustrate how occupational health 
should be integrated into safety 
culture. Employers, H&S specialists 
and OH clinicians should be working 
together to move this agenda 
forward. 



What is “Occupational Health”? 

Work Health 

Putting the H back in H&S  



The importance of workplace health is 
evolving 

• Governments around the world are asking organisations to 
not just preserve employee health, but to promote it. Often, 
setting requirements through local health and safety 
regulators. 
 

• The opportunity is great: improved employee health can 
lead to increased productivity, reduced injuries, improved 
safety, and reduced healthcare costs. Thus, wellness 
programmes targeted at improving employee health are 
becoming increasingly popular. 
 

• However, the task of delivering a globally consistent 
wellness programme that navigates complex local 
legislation/requirements, can be daunting. 

 



Aon’s Benefits and Trends Survey 2018 

96% of employers agree they have a  

responsibility to influence employee 

health but… 

Only 65% access Occupational 

Health services 

 



Two key documents published 
in the last year 



Cost-effectiveness of OHS studies 
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OHS value for all stakeholders 

Employees : 

Health gains 

Income losses avoidance 

Business : 

Financial: productivity, reductions in 

healthcare and insurance costs 

Non-financial: labour pool, corporate 

image 

Society : 

Societal perspective 

Public health  

Economic performance 



Benefits provided by OHS 

Employees  Employers  Economy  

• Protect and promote 
health 

• Help prevent work 
related illnesses 

• Manage return to work 
after illness 

• Maintain earnings 

• Maintain QoL 

• ↓ Absence 

• ↓ Litigation costs 

• ↓ Compensation 
costs 

• Improve business 
performance 

• Improve corporate 
image 

 

• ↓ Healthcare care 
costs 

• ↓ Cost of state 
benefits 

• ↑ Employee and 
company tax 
revenues 



Conclusions 

Employer, H&S specialists and OH clinicians should be 
working together 
 

The value of OH is not necessarily the same as the cost 
 

OH should have a preventive value and should be viewed 
in terms that include employers, employees and society  


